Non-Operational Inspecting Officer
Eastbourne Fire Station, 37 Hours per week

An opportunity has arisen for a Non-Operational Inspecting Officer who is seeking further
professional development to assist in driving down the risk within the community of East Sussex.
Responsibilities will include undertaking a full range of Fire Safety Inspections in accordance with
policy and guidelines.

Specific duties include:

Assisting the Borough Commander to formulate, monitor and evaluate the Borough Action
Plan.

Assisting Station Managers to formulate a Station Action Plan.

Undertaking Technical Fire Safety Inspections.

Promoting, managing and supporting health and safety principles and practice in
accordance with policies in all aspects of the role.

Applicants should be able to demonstrate a comprehensive knowledge of Fire Safety Legislation,
have previous experience in a Fire Safety inspecting environment, and possess relevant technical fire
safety qualifications. Health and Safety qualifications would be advantageous but not a necessity.

The successful candidate will also be required to work with colleagues from other disciplines to
achieve progress in implementing policies and programmes. They will need to possess excellent
written and verbal communication skills.

East Sussex Fire & Rescue Service serves the whole of East Sussex county, therefore the successful
candidate must have mobility sufficient to carry out the necessary duties for the post.

Salary: £25,320 — £29,727 per annum (pay award pending)
Closing Date: Friday 2 May 2008 (noon)

Testing date: Wednesday 14 May 2008

Interview Date: Monday 19 May 2008

For an application form and information pack please telephone the Recruitment Answerphone on 01323 462349
stating clearly your name, address and details of the post for which you are applying or alternatively e-mail
recruitment@esfrs.org for an APPLICATION FORM or write to: Personnel Services Department, East Sussex
Fire & Rescue Service Headquarters, 20 Upperton Road, Eastbourne, East Sussex BN21 1EU.

East Sussex Fire & Rescue Service is an Equal Opportunities employer. It aims to ensure that no job
applicant receives less favourable treatment on the grounds of race, colour, age, nationality, citizenship,
ethnic or national origin, religion, disability, gender, sexual orientation, marital status, or medical
condition, including people living with HIV or AIDS.

Applicants should note employees of ESFRS are not permitted to smoke during working hours in
accordance with Policy.



