
FREEDOM OF INFORMATION ACT REQUEST –  REDUNDANCIES 
 
I refer to your Freedom of Information Act request which was received by East Sussex Fire & 
Rescue Service on 11 November 2015.  Your request together with corresponding answer is 
as follows: 

 
Could you also please provide us, under a separate FOI request, with the same 
information requested in my original email, but this time for employees who were made 
redundant (rather than those who retired) and were then re-engaged during the same 
time period? 
 
In your original request you asked for the following information in each case: 
1. Their name if they are or were a senior officer 
2. Their job title of they are or were a senior officer, or else their department/employee 
group 
3. The date of their retirement 
4. Their salary at retirement 
5. The lump sum paid to them at retirement 
6. The start date of their new role 
7. The job title of their new role 
8. Their salary in their new role 

 
In the financial years 2011/12, 2012/13, 2013/14, 2014/15 and 2015 to date, I can confirm 
that there were three employees that were made redundant and were then re-engaged or re-
employed by East Sussex Fire & Rescue Service. These were not Senior Officers.  The 
three posts were re-employed on a zero hours contract and would have only have provided 
their services as and when required by the Service.  Salary details are not applicable, but we 
can provide details of the hourly rate paid which are as follows: 
 
Date of 
Retirement 

Salary at time of 
taking Redundancy 

Redundancy 
Payment 

Start of Re-
Employment 

Zero Hours 
Hourly Rate 

31.05.2014 £32.452.00 £30,940.01 17.11.2014 £17.90 
     
31.03.2013 £27,059.00 £26,491.50 10.10.2013 £16.67 
     

30.05.2014 £27,887.00 £7,357.56 30.06.2014 £15.38 
 

Although the Service does hold all the requested information, some of it is being 
withheld on the basis that it amounts to personal data, in that the employee will be 
readily identifiable.  Subsections (2) and (3) of Section 40 of the Freedom of 
Information Act 2000 provide: 

  
 (2) Any information to which a request for information relates is also exempt 

information if— 
  (a) it constitutes personal data which do not fall within subsection (1), and 
  (b) either the first or the second condition below is satisfied. 
 (3) The first condition is— 
  (a) in a case where the information falls within any of paragraphs (a) to (d) of the 

definition of “data” in section 1(1) of the Data Protection Act 1998, that the 
disclosure of the information to a member of the public otherwise than under this 
Act would contravene— 

   (i) any of the data protection principles, or 
   (ii) section 10 of that Act (right to prevent processing likely to cause damage or 

distress), and 
  (b) in any other case, that the disclosure of the information to a member of the public 

otherwise than under this Act would contravene any of the data protection 
principles if the exemptions in section 33A(1) of the Data Protection Act 1998 
(which relate to manual data held by public authorities) were disregarded. 

  



The Service considers that disclosure of the employees name and job title would 
contravene the first data protection principle, namely that Personal data shall be 
processed fairly and lawfully.   

 
I hope you satisfied with our response however, if you are unhappy with the way in which 
your request has been handled, you can ask for a review by writing to: 
  
Mrs C Rolph 
Assistant Chief Officer 
East Sussex Fire & Rescue Service Headquarters 
20 Upperton Road 
Eastbourne,  
East Sussex, 
BN21 1EU 
 
A request for an internal review should be submitted within two months of the date of receipt 
of the response to your original enquiry. 
  
If you remain dissatisfied with the handling of your request or complaint, you have the right 
of appeal to the Information Commissioner at: 
 
The Information Commissioner's Office 
Wycliffe House 
Water Lane 
Wilmslow  
Cheshire 
SK9 5AF 
Telephone: 0303 123 1113 or 01625 54 57 45 
website: www.ico.gov.uk 
  
There is no charge for making an appeal. 
 


