
 
FREEDOM OF INFORMATON ACT 2000 

 

REFERENCE NUMBER 009-20 

CATEGORY Staffing/Employment/Training 

TITLE Firefighter Maternity Leave 

PUBLICATION DATE 10/09/2020 

 
I refer to your Freedom of Information Act request which was received by East Sussex 
Fire & Rescue Service on 16 January 2020. 
 
Request: 
 
We would like to receive data relating to maternity leave pay made by your fire and rescue 
service, the below questions cover the 52 week period (Ordinary Maternity Leave and 
Additional Maternity Leave): 
 

1. What pay does a firefighter receive for first 6 weeks (inclusive) of maternity leave? 
2. What pay does a firefighter receive for the next 12 weeks (inclusive) of maternity 

leave? 
3. What pay does a firefighter receive during for the next 21 weeks (inclusive) of 

maternity leave? 
4. What pay does a firefighter receive during for the remaining 13 weeks (inclusive) of 

maternity leave? 
5. Attach a copy of your most recent FRS maternity policy. 

 
Response: 
 
Please see below the data in response to questions 1 to 4. Also attached is our current FRS 
maternity policy, in response to question 5. 
 
 

Maternity and 

Maternity Support Leave.pdf

https://www.esfrs.org/


 
 
 

    

Q1. What pay does a 
firefighter receive for first 6 
weeks (inclusive) of maternity 
leave? 

Q2. What pay does a firefighter 
receive for the next 12 weeks 
(inclusive) of maternity leave? 

Q3.What pay does a firefighter 
receive during for the next 21 weeks 
(inclusive) of maternity leave? 

Q4. What pay does a 
firefighter receive 
during for the 
remaining 13 weeks 
(inclusive) of 
maternity leave? 

Have worked for ESFRS for at least 26 weeks 
continuously up to the 15th week before the baby 
is due and have average weekly earnings equal to 

at least the National Insurance Lower Earnings 
Limit during the 8 weeks up to and including the 

15th week before EWC; 

90% of average weekly pay 
lower rate of SMP or 90% of average 
weekly pay if it is less than the lower 
rate 

lower rate of SMP or 90% of average 
weekly pay if it is less than the lower 
rate  

Nil 

Have at least one year’s 
continuous service (with 
ESFRS or other 
recognized public sector 
employers) at the 
beginning of the 11th 
week before EWC 

Intending to return to 
work 

100% of average weekly 
earnings or 100% of 
contractual pay (whichever is 
higher) 

6 weeks at 100% of average weekly 
earnings or 100% of contractual pay 
(whichever is higher) and then 6 
weeks of 50% of average weekly 
earnings or 50% of contractual 
pay(whichever is higher) 

6 weeks of 50% of average weekly 
earnings or 50% of contractual 
pay(whichever is higher) and then 15 
weeks of  lower rate of SMP or 90% of 
average weekly pay if it is less than 
the lower rate 

Nil 

Not intending to return 
to work 

6 weeks at 90% of average 
weekly pay 

lower rate of SMP or 90% of average 
weekly pay  if it is less than the lower 
rate 

lower rate of SMP or 90% of average 
weekly pay  if it is less than the lower 
rate 

Nil 

 


